












     Superintendent Pay Transparency Notice—Proposed Contract Dr. Terry L. Haack

1

2022/23 and 2023/24

214,500.00$                         214,500.00$                      429,000.00$                     
c -$                                     

● Extended contracts / Activities outside of regular salary -$                                    
● Bonus/Incentive/Performance Pay -$                                    

-$                                    
-$                                    

28,036.74$                           28,036.74$                         56,073.48$                        
-$                                    
-$                                    

-$                                    
33,420.83$                           33,420.83$                         66,841.66$                        

-$                                    
-$                                    

1,000.00$                             67,650.00$                         68,650.00$                        
-$                                    
-$                                    

960.00$                                 960.00$                               1,920.00$                          
600.00$                                 600.00$                               1,200.00$                          

-$                                    
-$                                    
-$                                    
-$                                    
-$                                    

278,517.57$                        345,167.57$                      623,685.14$                     

● Travel allowance/reimbursement

Benefits and Payroll Costs Paid by district:
● Insurances (Health, Dental, Life, Long Term Disability)
● Cafeteria Plan Stipend
● Cash in lieu of insurance
● Employee's share of retirement, deferred compensation, 
FICA and Medicare if paid by the district
● District's share of retirement, FICA and Medicare
● IRS value of housing allowance
● IRS value of vehicle allowance

● All other benefit costs not mentioned above
Totals:   

● Additional leave days

Base Pay for the Total FTE

● Annuities

After Year 1 of Contract, how many years remain on the contract:                                                   
(Column F must be completed if additional years remain on contract.)

Superintendent Contract covers the following year(s): 

Notice is hereby given that Bennington Public Schools has approval of a proposed superintendent employment contract/contract amendment on its 
agenda for the  board meeting to be held on May 9, 2022 at 6:00 pm at the District Board Room in Bennington, Nebraska.

● Educational tuition assistance

Compensation for activities outside of the regular salary:

● Stipends
● All other costs not mentioned above

● Mileage Allowance

● Service credit purchase 
● Association / Membership dues
● Cell Phone/Internet reimbursement
● Relocation reimbursement

Year 1 of Contract:               
Base Pay, Additional 

Compensation & Benefits

Future Year(s) Base Pay, 
Additional 

Compensation & 
Benefits per Contract

TOTAL CONTRACT COST



Superintendent Pay Transparency Act 
July 1, 2022 – June 30, 2024 Contract 

Approved by the Board of Education – May 9, 2022 
 
 
In accordance with the Superintendent Pay Transparency Act, following is a copy of the Superintendent 
contract between Bennington Public Schools and Dr. Terry L. Haack, as well as the estimate of Base Pay, 
Additional Compensation & Benefits in the format provided by the Nebraska Department of Education. 
 
In summary, the estimated value of the contract for 2022-23 is as follows: 
 
 Base Pay to Dr. Haack: $214,500.00 
 Cell Phone Stipend: $600.00 
 Maximum Potential Pay for Unused Sick Days: $1,000.00 
 Estimate of Benefits and Payroll Costs to Outside Entities: $62,417.57 
 (Insurance, FICA tax, Medicare tax, NE Retirement, LTD & Dues) 
 
The total maximum estimated cost to the District for 2022-23: $278,517.57 
 
In addition, the Superintendent Pay Transparency Act requires the district to estimate the value of leave 
days (sick, personal and vacation), which is an estimated value of $67,650. This is not an additional 
expense to the District but is reflected on the attached Schedule D. 
 
The estimated value of the additional year (2023-2024) of the contract is shown under the column 
“Future Year(s) Base Pay, Additional Compensation & Benefits” on Schedule D. The estimated total for 
the remaining total two-year period is reflected under the column “Total Contract Cost” on Schedule D. 
 
Any questions regarding the value of the Superintendent’s contract may be directed to Jodi McCoy, 
Secretary – Board of Education, at jmccoy@bennps.org or (402) 238-3044. 
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